The Orville H. Schell, Jr. Center for International Human Rights
and the Allard K. Lowenstein International Human Rights Law Clinic

Yale Law School

Fellowship Announcement:
Robert M. Cover - Allard K. Lowenstein International Human Rights Clinical Fellowship

Extended Application Deadline:  March 10, 2023

The Cover-Lowenstein Fellowship is a two-year position designed for lawyers with international human rights or other relevant experience who are interested in preparing for a career in human rights practice or human rights teaching.  The Fellow will help supervise the Allard K. Lowenstein International Human Rights Clinic and coordinate activities of the Orville H. Schell, Jr. Center for International Human Rights.
The Lowenstein Clinic has three main goals: to provide students with practical experience in advocating for human rights and global social justice; to help students gain knowledge and develop skills necessary to be effective human rights lawyers and advocates; and to contribute to efforts to protect human rights globally through strategic and high-quality assistance to partner organizations and individual clients. Through work on projects and classroom discussion, students will integrate theory and practice, developing core public interest lawyering skills in a global context while critically examining the barriers and challenges to human rights today. 

Recent work has included international human rights litigation in U.S. and other national courts, particularly through the preparation of amicus briefs; advocacy before international and regional human rights bodies; investigating and writing reports on human rights situations; and drafting model legislation and treaties. More information is available at https://law.yale.edu/schell/lowenstein-clinic.  

Working under the supervision of the director of the Lowenstein Clinic, the Cover-Lowenstein Fellow supervises student work on Clinic projects and participates in the planning and conduct of the Clinic, including the development of the curriculum and course materials and the selection of projects.
The Schell Center sponsors a wide range of human rights events, including the weekly Human Rights Workshop: Current Issues and Events, the annual Bernstein Human Rights Symposium, and frequent lectures, conferences, panels, and films. The Fellow works closely with the Center’s faculty directors, executive director, and student directors to coordinate the rich program of events and supervises the work of the student directors. The Fellow also advises Law School and other university students on human rights research topics, advocacy, summer and post-graduate human rights opportunities, and career development. The Fellow may assist on other Center activities as well. 
The ideal candidate will have the following qualifications:
· a J.D. degree from a U.S. law school and an outstanding law school record;
· 3-5 years of prior experience in human rights or related advocacy;  
· bar membership in a state or jurisdiction of the United States;
· strong written and oral communication skills (fluency in a foreign language is highly desirable);
· an enthusiastic commitment to working closely with students;
· experience in outreach and in organizing events;
· an interest and capacity in legal scholarship; and
· ability to work both independently and as part of a team.
The position is for a two-year term, starting August 1, 2023. The salary is approximately $70,000 and includes a generous benefits package. 
Applications should include: a cover letter, a resume and 3 references. These may include professional as well as academic references. 
Applications are due March 10, 2023 and should be sent by email to schell.law@yale.edu. 
Yale University is committed to affirmative action under law in employment of women, minority group members, individuals with disabilities, and protected veterans. Additionally, in accordance with Yale’s Policy Against Discrimination and Harassment, and as delineated by federal and Connecticut law, Yale does not discriminate in admissions, educational programs, or employment against any individual on account of that individual’s sex, sexual orientation, gender identity or expression, race, color, national or ethnic origin, religion, age, disability, status as a special disabled veteran, veteran of the Vietnam era or other covered veteran.
Inquiries concerning Yale’s Policy Against Discrimination and Harassment may be referred to the Office of Institutional Equity and Accessibility (OIEA).

W.L. Harkness Hall, 3rd Floor, Room 303
100 Wall Street, New Haven CT 06511
203-432-0849
equity@yale.edu
Note: Yale University is a tobacco-free campus
